
 CAREER SERIES ADVANCEMENT - CRITERIA & CERTIFICATION FORM 
 Police Officer II to Sr. Police Officer 
Note: Advancements are not automatic. Seniority will be based on date of hire if multiple officers are eligible on the same date. 
Recommendations are based on department needs, available budget, and employee’s ability to perform higher level duties.  
Management reserves the right to add, change, or delete criteria at any time without notice. 
 
 
Candidates being submitted for advancement to the above level must meet the qualifications of 
this classification including all requirements as certified below, must perform the higher level 
duties, and must be recommended by the Chief.  Pay level for Sr. Police Officer is at least 30% 
above the minimum for pay range (10).    
 
Employee:                                                                                                  Date:                           
 
Education/Training/Experience 
q 4 years experience as an Orem City Police Officer II or 6 years of comparable experience as 

a certified police officer in a comparable agency.  
q Completion of Orem Sr. Officer course with a minimum score of 80%.   Score______. 
Additional Certifications and Specialty Training 
q Currently Certified: CIT, CPR, Intoxilyzer, and Radar.  
q Experience and active involvement in one of the following areas and/or teams (specify): 

CVSA    DRE    FTO    K-9    SET    SRO    SVU    SWAT    Cybercrime    Bike Team 
Hostage Negotiations    Investigations   Major Accident Team    Task force 
Instructor: ACT, Baton, EVO, Firearms, Less Lethal, OC Spray, or Taser 
 
Other equivalent specialized training (specify):                                                                      

 
Demonstrated Proficiencies (Requires Sergeant’s initials on each) 
 
            Extensive knowledge of laws, ordinances, rules, and regulations. 
 
Advanced skill in: 
 
            Firearms(qualification of 80% or above). Last qualification scores: Pistol ______ Rifle______ 
 
            Analyzing situations quickly and objectively, recognizing actual/potential dangers, and 

determining proper courses of action with a high degree of independence. 
 
            Using investigative techniques, procedures, and equipment. 
 
            Ability to work in the capacity of a detective and be an acting field supervisor when needed. 
 
            No significant disciplinary and/or productivity issues in the previous 12 month period. 
 
I certify that the employee has completed or demonstrated all of the requirements, including those 
noted on this form, for advancement to the indicated level and recommend him/her for same.  
 
Sergeant:                                                                                          Date:                            
 
Lieutenant:                                                                                        Date:                            
 
Division Commander:                                                                        Date:                            
 
Chief:                                                                                                 Date:                            


